
WALK-OUT UNCG 
WE DEMAND 

CHANGE 

 
We, students, faculty, staff, alumni and community at the University of North Carolina at 
Greensboro stand in solidarity with students at Mizzou and other colleges and 
universities across the country organizing and fighting against white supremacy in our 
institutions of higher-learning. 
 
We stand with students demanding systemic changes to improve the conditions, especially 
those of traditionally marginalized and poor communities, on campuses and their surrounding 
communities. 
 
We firmly believe that UNCG, as a public institution that overwhelmingly serves students with a 
working class background, proudly marketing itself as one of the most diverse universities in 
the North Carolina system, has a long way to go in addressing the inequities as a result of 
systemic racism. In order to push this dialogue and bring forward the changes we want to see, 
 
WE DEMAND THE FOLLOWING: 
 
WE DEMAND equitable funding of departments and programs that elevate the histories 
and challenges of traditionally marginalized and poor communities. 

• Fully fund programs that study marginalized communities such as African American 
Diaspora Studies (AADS) and Women & Gender Studies (WGS). 

• Make Introduction to African American Diaspora Studies and Women & Gender Studies 
mandatory for all students. 

 
WE DEMAND accountability to the larger community. 

• Stop the Gentrification of Glenwood. UNCG must stop any further plans to expand the 
campus into the neighborhood and work with the community to decide what to do with 
the property already purchased by the university. 

• No more UNCG police patrolling through Glenwood neighborhood. The campus police 
department is unaccountable to the residents of the Glenwood neighborhood and 
should not police that community. 

• UNCG must join the growing movement of divestment from companies and other 
financial entities profiting from fossil fuels, private prisons, and the Israeli Occupation of 
Palestine. The university must reinvest these funds into non-extractive community-
driven development funds and projects. 

 



WE DEMAND UNCG respect the dignity of students, staff, alumni, and broader 
community. 

• Resolve UNCG’s Student Debt Crisis. Increasingly more students, disproportionately 
those of color, continue to drop out because of inability to keep up with the the 
increasing costs of education. Many others graduate with thousands of dollars in debt. 
UNCG must freeze all fee increases immediately, immediately cut executive 
administration pay by 25%, and allow all current students to opt-out of athletic-related 
student fees. 

• End Rape Culture and gender violence on UNCG’s campus. In order to create safe 
learning, living and working environments for all of UNCG’s community, the university 
must respond to campus violence against marginalized individuals, including: 

o Mandatory Inclusive Consent Training for all incoming freshman and transfer 
students, and on-going consent training for Fraternity/Sorority houses and all 
campus dorm residents. 

o Fully fund and staff an on-campus LGBTQ center that is fully capable of meeting 
the needs of trans*, gender non-forming and gender-fluid students and staff. 

o Improve access to mental health support resources. 
o Convene experts in the field from the Greensboro community to create and 

implement a swift, comprehensive, trauma-informed response to sexual assault 
and gender violence on campus. 

o Fully fund and staff an on-campus Rape Crisis Center that is fully capable to 
meet the needs of trans*, gender non-forming and gender-fluid students and staff. 

• Immediately institute a living wage of $15/h and support the unionization for all campus 
workers. UNCG should follow the University of Virginia and the UC system in taking 
measures towards instituting living wages and right to organize a union. 

• UNCG must call for the removal of Margaret Spellings, the new President of the UNC 
school system, due to her history of discriminatory statements and actions targeting 
traditionally marginalized communities, in particular LGBTQ people. 
 
 

• WE DEMAND the removal of policies, groups, symbols and icons glorifying white 
supremacy. 

o Aycock Auditorium must be renamed. 
o No Hate Groups on Campus. Ever. Freedom of speech should not be used as a 

justification for rampant hateful language or opinions that further marginalizes 
historically oppressed communities. 

o Require diversity training for all faculty and staff (including campus police) that 
includes LGBTQ Safe Zone Training and is developed with input from students, 
faculty, staff, alumni and the broader community.. 

o Hold administration, students and staff (including campus police) accountable for 
racist statements, policies, actions and attacks. 

Hire more faculty and staff from traditionally marginalized communities! We need a staff as 
diverse as the student body and the communities UNCG exists in and interacts with! 
	  

	  


